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If society is the water 
we all swim and float 
in together, 
  
white supremacy is a 
slurry of hate that 
has been dissolved 
into it,  

and anti-racist action 
is the surfactant that 
can eventually free us 
all from drowning.

First, how do we recognize the signs of 
white supremacy, and our roles in 
supporting or dismantling it?  

how do we recognize the seemingly more 
innocuous attitudes and behaviors (e.g. 
of white fright, fragility, and even 
feminism) that prop up white supremacy 
just as much as less-subtle examples of 
racism (e.g. a klan rally) ?  

Understanding the telltale signs of 
white supremacy is critical to 
developing and executing strategies to 
combat the underlying causes.  

Where is it,  
what does it look like,  
who generates it and 
maintains it,  
who is stopping it? 
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Where else can you spot white supremacy? Sometimes, 
it’s symbolic numbers, like 14/88. Sometimes it’s hand 
symbols. And sometimes, it’s a polo and khakis. As GQ 
explained in an article about the white supremacist 
rally in Charlottesville, Virginia, (The Uniform of 
White Supremacy),

White supremacy is all around us.  

We’re raised in, steeped in it, drowning in it. 
Heck, the photograph below reminds us that 
phrases like “American First” have been with us 
for a while. It’s obvious and subtle, shouting 
and whispering. Its nefarious tendrils snarl 
around every facet of life, and have for hundreds 
of years. White supremacy is between the cracks – 
but it’s also the sidewalk itself.

“it looked as if an army of JC Penney mannequins had 
become sentient. Scores of white men dressed in crisp 
polos and khakis, turning the uniform of business-
casual blasé into a white-hot statement….The uniform of 
white hate is now average, mundane, the stuff of everyday 
American life. It is haunting.” 

You can also spot white supremacy when 
people center whiteness.  

White supremacy is thinking that white people 
are the real victims of a system that has oppressed 
people of color for hundreds of years–  

but it’s also what’s at work when we only value 
predominantly white contributions, or attempt to 
blunt the edges off white extremism.  
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This and other attacks on Black bodies, and 
how they are kept out of important parts of 
society, is facilitated by seemingly nuanced, 
long-standing racist tropes, like how 
Black boys are seen as less innocent, Black 
girls are often seen as “disruptive” and 
“difficult.” This narrative is similar to the 
one that has surrounded the Black Lives 
Matter movement: rather than including 
young Black voices in our conversations 
that affect them, they are shut out and 
silenced.  

Let’s look at the 
reality of oppression 
in America.

Read more! 
access QR Code, or go to  
http://bit.ly/blacklight_jimcrow 

Our current American carceral state, as an 
extension of the enslavement era, is one 
modern manifestation of white supremacy. 
It is used to enclose Black bodies and 
stunt the growth of Black communities.  

Read The New Jim Crow by Michelle Alexander 
to understand these dynamics better.
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Even though Black activists 
have coined, innovated, and 
helped set the standard for 
social change in America, often 
Black activists are criticized 
for taking up space, their 
protests branded as not 
appropriate for a certain time 
and/or place.  

Black people can be and have 
been marginalized out of 
movements by white people 
seeking to play roles of savior 
that satisfy egos more than 
change culture, or with only a 
myopic strategy for change. 

At right: March for Our Lives on 24 March 2018 
in Washington, D.C. Photo by Lorie Shaull7 8



Read more! 
access QR Code, or go to  
http://bit.ly/hairdonttouch 

As a related example, white feminism 
predominantly makes progress on gender 
diversity often under the guise of helping all 
women, but it tends to leave Black women behind. 
This phenomenon presents an example of a group 
assuming that solutions that work for one 
racial group of women can work for all racial 
groups. Over the past two years, have we made 
progress in intersectionality? Why or why not? 

So, are Black women women, or people of color? 
The answer, clearly, is both– and their 
experiences of oppression along the axes of both 
racism and sexism must be recognized in order to 
be addressed. Practically speaking, if you phrase 
dominant whiteness in your field as lacking 
“women and people of Color”, you can address your 
“hire someone who isn’t a straight white male” 
diversity problem by hiring a white woman (who 
are the primary beneficiaries of so-called 
diversity initiatives), or by hiring a man who 
is a person of Color. Those that often lose out: 
women of Color.

This erasure of Black women’s 
experiences is one expression of 
misogynoir, a term first coined by 
Moya Bailey, an academic whose work 
sits at the intersection of race, 
gender and disability.
 

In the context of misogynoir, Black women can 
experience hatred or oppression that is directed 
towards them that comes from white people (in which 
case it would be both racist and misogynist), but 
they can also experience hatred and oppression 
directed against them by Black men (which one would 
describe as anti-Blackness and misogyny).
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Read more! 
access QR Code, or go to  
http://bit.ly/recognize_whitesupremacy

These are all components and 
examples— from the obvious to 
the nuanced— of white 
supremacy in America.  

Even the process of recognizing 
white supremacy in our 
institutions, establishments, 
communities often generates 
defensiveness.  

Which brings us to... 

WHITE 
FRAGILITY 
Robin DiAngelo offers a framework for seeing 
how White Fragility provides a retreat, bringing 
with it responses that allow white people to 
evade grappling with racism in daily life.  

Read on…
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• Suggesting that a white person’s viewpoint comes from a racialized 

• frame of reference (challenge to objectivity); 

• People of color talking directly about their racial perspectives 

(challenge to white racial codes); 

• People of color choosing not to protect the racial feelings of white 

people in regards to race (challenge to white racial 

expectations and need/entitlement to racial comfort); 

• People of color not being willing to tell their stories or answer 

questions about their racial experiences (challenge to 

colonialist relations); 

• A fellow white not providing agreement with one’s interpretations 

(challenge to white solidarity); 

• Receiving feedback that one’s behavior had a racist impact 

(challenge to white liberalism); 

• Suggesting that group membership is significant (challenge to 

individualism); 

• An acknowledgment that access is unequal between racial groups 

(challenge to meritocracy); 

• Being presented with a person of color in a position of leadership 

(challenge to white authority); 

• Being presented with information about other racial groups 

through, for example, movies in which people of color drive the 

action but are not in stereotypical roles, or multicultural education 

(challenge to white centrality). 

In a white dominant environment, each of these challenges becomes 

exceptional. In turn, whites are often at a loss for how to respond in 

constructive ways.” 

From Diangelo’s 2011 paper: 

“White Fragility is a state in which even a minimum 
amount of racial stress becomes intolerable, 
triggering a range of defensive moves. These moves 
include the outward display of emotions such as 
anger, fear, and guilt, and behaviors such as 
argumentation, silence, and leaving the stress-
inducing situation. These behaviors, in turn, 
function to reinstate white racial equilibrium. 
Racial stress results from an interruption to what 
is racially familiar. These interruptions can take a 
variety of forms and come from a range of sources, 
including:

Read more! 
access QR Code, or go to  
http://bit.ly/a-daily-practice-of-action
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1. Start by making a list of the 
places, circumstances, and systems 
in your life where you have seen 
white supremacy at work. 

2. When you see these events, raise 
the issue with people around you 
and discuss it. The ugliness and 
reality of white supremacy needs 
to see sunlight and needs to be 
discussed openly. 

3. Make a decision as an individual 
or as a group to stand against one 
racist act or white supremacist 
act, and stick to it. 

These systems of oppression exist expressly for 
the purpose of oppression and for the 
accumulation and maintenance of power. 
White people have more power in this system.  
As a white person, are you okay with that? Are 
you okay with contributing to the oppression 
of another group? This is what you are doing 
if you are not working against it.  

We’ve shown you the patterns here, and at the 
same time have discussed the consequences for 
Black people and for white people.  

What will you do when you 

identify,  
witness,  
or experience  
white supremacy? 
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What would happen if you explored the depths of 
white privilege, interrogated the gymnastics of 
our humanity in permitting it, and viewed our 
souls when they are extruded through it? 

The legendary James Baldwin displays expertise in 
bringing to the fore tough questions about why 
we permit and amplify these mechanisms in our 
world.  Some key differences in how white and 
Black people see America and Black life can be seen 
in a famous debate between Baldwin and William F. 
Buckley, Jr held at the University of Cambridge in 
1965— watch it at the link below: 
 

Read more! 
access QR Code, or go to  
http://bit.ly/blacklight_whitefright

BlackLight is a reflection on the Black Experience, created for 

Black History Month. 

BlackLight provides resources to help you become more familiar 

with the Black Experience in the United States. These activities 

cover a wide range — conversations amongst friends, watching 

videos, listening to radio and podcasts, listening to key 

voices on social media. In just an hour each day, or a day each 

week, you can engage in these activities to help you think 

about and reflect on your role and understanding of the Black 

Experience in America. 

BlackLight is co-curated by Brian Nord, Lauren Biron, Renée 

Hložek, & Lucianne Walkowicz, but it would not be possible 

without the hard work of many others– in particular, Black 

scholars who work extensively on these topics both in the 

academy, and their lived experience.  

Please check out our website for a complete list of references, 

as well as extended content to further your learning. 
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